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THIS AGREEMENT entered into this 20th day of March 2002 by and between the Board
of Education of the Enlarged City School District, hereinafter called the "Board" and the Civil
Service Employees Association, Inc., Local 1000 AFSCME, AFL-CIO for the Greater Amsterdam
School District Aides Unit of Montgomery County Local 829, hereinafter called the "Association"
or "CSEA".
"'.
."
WITNESSETH:
. WHEREAS, it is the desire of the parties herein to continue to work together harmoniously
and to promote and maintain relations between the Board and the Association which will serve
the best interest of all concerned, and
WHEREAS, the Board has a statutory obligation, pursuant to Article 14 of the Civil Service
Law (Chapter 392 of the Law of 1967, Public Employees Fair Employment Act, commonly known
as the Taylor Law), to negotiate with the Association as the representative of designated
personnel with respect to hours, wages, terms and conditions of employment, and
WHEREAS, the parties have reached certain understandings which they desire to confirm
in this Agreement,
In consideration of the following mutual covenants, it is hereby agreed as follows:
ARTICLE I
RECOGNITION
A. The Board of Education hereby recognizes the Association as the exclusive negotiating
agent for a unit consisting of all Aide 'personnel, other than part time and probationary
employees. Such recognition shall extend in accordance with the provision of the Taylor
Law.
The Board agrees not to negotiate with any other organization other than the Association
for the duration of the Agreement.
B. The Association affirms that for itself and on behalf of its members does not assert the
right to strike against the School District or to otherwise by concerted activity impede or
interfere with the educational or operational process of the District.
. ,
C. It is agreed by and between the parties that any provision of this Agreement requiring
legislative action to permit its implementation by amendment of law or by providing the
additional funds therefor, shall not become effective until the appropriate legislative body
has given approval.
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ARTICLE II
NEGOTIATION PROCEDURES J"-,
"A. That terms and conditions of employment provided in the Agreement shall remain in effect
until altered by mutual agreement in writing between the parties.
B. On or about February 15th of the year in which this Agreement expires, the parties will
enter into good faith negotiations over a successor Agreement covering the following
school year. If such an Agreement is not concluded in accordance with these impasse
dates as provided in the Taylor Law, either party may request the State Public
Employment Relations Board to assist the parties to reach agreement. Such mediation
and fact-finding will be governed by the provisions of Section 209 of the Civil Service Law.
C. Neither party in any negotiations shall have any control over the selection of the
representatives of the other party and each party may select its voting representatives
from within the school district and its consultants and advisors from within or outside the
school district. While no final agreement shall be executed without majority ratification by
the Association and the Board, the parties mutually pledge that their representatives will
be empowered with the necessary authority to make proposals, consider proposals, and
reach compromises in the course of negotiations.
ARTICLE III
DUES DEDUCTION
A. The School District agrees to deduct Association dues and other authorized deductions
from the salaries of the staff as such employees individually and voluntarily authorize the
School District to deduct, and to transmit the monies uniformly and consistently to the
Treasurer, CSEA, Inc., 143 Washington Avenue, Albany, NY 12210. The employee's
authorization will be in writing on forms provided by the Association.
B. Effective July 1, 1991, the District shall' deduct from the salary of employees in the
bargaining unit who are not members of the CSEA, an amount equal to the dues levied
by the CSEA and shall transmit the sum. as deducted to CSEA in accordance with
Chapters 677 and 678 of the Laws of 1977 of the State of New York. The CSEA affirms
that it has adopted a procedure for refunding of the agency shop fee deductions as
required by Section 3 of Chapters 677 and 678 of the Laws of 1977 of New York State.
This provision for agency shop fee deduction shall continue in effect only so long as
CSEA maintains and administers such refund procedures.
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The agency fee deduction shall be made following the same procedures as applicable for dues
check off except as otherwise mandated by law. A separate listing identifying all employees for
whom agency shop fees are deducted shall accompany the deductions.
The Association hereby agrees that it will at all times hereafter defend, indemnify and
save harmless the District against any liability, loss, damage, cost or expense which it
may incur or sustain by reason of any action, suit or proceeding which may be brought
against the District by any person, firm or corporation that 'may have been or may claim
to have been damaged or injured in any way by reason of the foregoing agency fee
provision of this contract.
.
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ARTICLE IV
WORKING CONDITIONS AND WAGES AND BENEFITS
A. Aides will be in two (2) categories or groups:
1. General and Media Aides
2. Health Aides
B. Aides shall be provided one full day of personal sick leave for each full month of the
school year. Unused sick leave may be accumulated to a maximum of 120 days.
C.
Aides will be entitled to three personal leave days per year. Personal leave is meant to
provide time off for employees to attend to business which cannot be attended to outside
the normal business hours. Personal leave may not be used for recreation or vacation
purposes. Except as may be authorized by the Superintendent, personal leave cannot
be taken on the working day before or after a holiday, vacation, or recess period. Unused
personal days may be accumulated as part of the 120 sick day accumulation.
Aides shall not be expected to report to their designated assignments on any day
classified by the Superintendent of Schools as a "Storm Day", or emergency day. Such
notice to be announced by the local radio station. When school is dismissed early due
to weather conditions, Aides shall be dismissed with advance notice uniformly throughout
the District after the declared dismissal time, and if school is opened later than the usual
time due to weather conditions, Aides shall report to work at least fifteen (15) minutes
prior to the time school is scheduled to open. Aides shall be compensated for storm and
. emergency days.
D. Hours of work will be determined by the Superintendent of Schools, as needed at each
individual building. Every attempt will be made not to cut hours during a transition period.
The normal work year for Aides will coincide with the teacher work year.
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1. All other qualifications beingequ.al, appointments will be based on seniority.
Seniority shall.prevail in any reduction in force within those categories under A. of
this Article.
All job vacancies will be posted in each building immediately as they occur
throughout the school year. Notification shall also be sent to the Association
President as vacancies occur. All job postings and notices to the Association
President, as required by this section, shall be completed at least five (5) days
prior to the deadline for final applications for any job vacancy.
Pay periods shall be scheduled every two weeks, beginning with established payroll in
September.
2.
Overtime payments will be regulated by existing law.
Health Insurance
1. The District agrees to pay 75°t'o of the individual, two..person or dependent health
insurance monthly premium rates for those eligible employees electing coverage
under the District's plan. The employee shall pay the remaining 25% of such
coverage.
2.
* For purposes of identification, the current plan is Blue Cross/Blue Shield of Utica..
Watertown, of the Fulmont Health Plan.
The District will adopt and implement an IRC 125 Plan for the purpose of allowing
employees to make the premium contributions set forth herein with pre..taxable
income.
3. The District will provide an HMO health insurance option to the members of the
bargaining unit. Under such option, the District will pay the same level of percent
contribution towards the HMO insurance premiums as the District is obligated to
pay towards the indemnification health insurance premiums.
In other words, the District will contribute 750/0 of the cost of the premiums of the
HMO option and the employee will contribute 250/0 of such costs. The rules and
regulations pertaining to the indemnification health insurance plan and the HMO
option shall control with regard to the District's obligation to offer any such option
by this collective bargaining agreement.
Finally, if the premiums applicable to the HMO option exceed the premiums
applicable to the standard indemnification insurance, the District will only be
obligated to contribute a dollar amount towards the HMO premiums up to the dollar
amount it contributes to the standard indemnification premiums under its
obligations concerning same.
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4.
The parties agree to create a labor management committee, composed of up to
three (3) representatives, one (1) from each CSEA Unit and up to three (3)
representatives from the District to review potential changes or revisions to the
health insurance plans or policies provided to the employees in the District. The
parties recognize that any plan revisions or changes which result in savings or
reductions in the proposed increases to premiums will be beneficial to both the
District and to the unit members. To that end, the parties willcreate a labor
management committee to discuss, review and consider such options. Any
changes agreed to or recommended by the labor management committee shall be
subject to ratification by CSEA and approved by the District Board of Education.
Health Insurance Buyout
A. Any eligible member of the bargaining unit may elect to receive a "cash
benefit" instead of the health insurance coverage provided for in this Article.
The member must elect the cash benefit in writing, which writing must be
submitted to the Superintendent on or before May 15th of each school year
for the election to be effective July 1 of the subsequent school year.
Bargaining unit members appointed on or after July 1 must make the election
no later than September 1. No election of the cash benefit willbe valid unless
.
accompanied by proof of non-District health insurance coverage.
B. The amount of "cash benefit" to be paid by the District to the entitled
bargaining unit member who elects the benefit shall be an amount equal to
one-half of the amount of the actual premiums that would otherwise have been
paid by the District. The cash benefit shall be paid by the District in two equal
lump sum payments, one payment on or before the first payroll date in
December of each school year and the second payment on or before the first
payroll date in June of each year.
C. Members of the bargaining unit who are married and whose spouse also
works for the District shall be eligible for only one two-person plan, two
individual plans, or family health insurance plan as appropriate to their family
situation. Employees who are married to other employees shall be ineligible
for this cash benefit option. .
D. Any bargaining unit member who has received a cash benef~tpayment from
the District in lieu of health insurance coverage and who leaves the
employment of the District prior to June 30th, shall have a pro-rated portion
of such cash benefit deducted from his/her paycheck.
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F. The District will only be obligated to offer the cash ben~fit on a yearly basis if
the implementation of the health insurance buy-out does not result in any
increased costs to the District; rather, the District must either realize a savings
from the implementation of the buy-out or at least break even with the buy-out.
5. Actual pay rates for 2000-2001 through 2003-2004 are as follows:
AIDES 2001-2002 HEAL TH AIDES 2001-2002
o - 5 years $8.03 o - 5 years $ 8.61
6 -10 years 8.17 6 - 10 years 8.77
11 - 15 years 8.58 11 - 15 years 9.13
16 - 20 years 9.09 16 - 20 years 9.67
21+ years 9.29 21+ years 9.87
AIDES 2002-2003 HEAL TH AIDES 2002-2003
o - 5 years $ 8.27 o - 5 years $ 8.87
6 - 10 years 8.42 6 - 10 years 9.03
11 - 15 years 8.94 11 - 15 years 9.50
16 - 20 years 9.46 16 - 20 years 10.06
21+ years 9.66 21 + years 10.26
AIDES 2003-2004 HEALTH AIDES 2003-2004
o - 5 years $ 8.52 o - 5 years $ 9.14
6 - 10 years 8.67 6 - 10 years 9.30
11 - 15 years 9.31 11 - 15 years 9.89
16 - 20 years 9.84 16 - 20 years 10.46
21 + years 10.04 21+ years 10.66
E. Any bargaining unit member who has elected the cash benefit in accordance
with this provision may be reinstated into the District plan during the school
year in which he/she has elected the cash benefit, provided that he/she makes
a written request for coverage under the District health insurance plan to the
Superintendent. The approval of request for coverage shall be governed by
the rules, regulations, and procedures of the insurance carrier. Any member
who has received a cash benefit payment and who is reinstated under the
District health insurance plan prior to June 30th, shall have a pro-rated portion
of such cash benefit deducted from his/her first paycheck following
reinstatement.
?"
~
The pay schedule reflects a 3% increase for each year. .Moreover, for Aides who have worked
for the District between 11 and 15 years of service and between 16 and 20 years of service, the
longevity payment is increased by $.10 over and above its current level; for Aides who have
worked for the District for 21 or more years, the longevity payment is increased by $.20 over and
above the existing wage for Aides working 15+ years in the district.
I. Special categorical Aides: If f~nding comes from special projects, the wages and some
working conditions may be modified by the term of the special project.
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Aides will be paid for six (6) holidays:
Columbus Day
Veterans. Day
Thanksgiving Day
Christmas Day
Martin Luther King, Jr. Day.
Memorial Day
K. Reasonable effort willbe made by the District to notify employees of changes in building
assignment by July 15th of each year.
The District will participate in the State Retirement Plan 75g, effective July 1, 1983.
Effective July 1, 1991, the District willparticipate in the New York State Retirement Plan
75! for all eligible employees covered hereunder. Any bargaining unit member who has
been employed by the District for ten (10) years or more and retires from the District in
accordance with the requirements of the New York State Employees Retirement System,
shall be eligible to participate in the District offered health insurance plan, subject to the
same premium contributions in effect at the time of retirement, subject to the following
restrictions; any bargaining unit member who provides the Superintendent with a written
resignation"for retirement purposes at least ninety (90) days prior to the effective date of
retirement, shall receive credit for his/her accumulated sick leave at his/her daily rate of
pay. Such amount shall be applied to the employee's health insurance contribution in
retirement.
L.
M. Ifexplicitlyreported, absence of personnel due to the death of a wife, husband, parent,
parent-in-law, child, brother, sister, sister-in-law, brother-in-law, grandchild, grandparent,
stepfather, stepmother or stepchild, shall be permitted without loss of payor deduction
from sick leave or personal days. Such absence shall not exceed five (5) calendar days
from the date of death for each occurrence, including, but not limited to, weekends, snow
days, vacation days, personal days, emergency days, or any day when the employee is
not expected to report for work. The Superintendent of Schools may grant additional days
for death in the immediate family at his/her discretion and upon written request.
N. A listing of the hours of work by location shall be maintained by the District and fifteen
copies thereof sent to the Unit President.
o. Jury Duty - Employees shall be released as required, with no loss of pay, when carred to
jury duty. The employee shall reimburse the District for any fees received as a juror. If
the employee is released from jury duty during work hours, the employee shall return to
duty. Reasonable effort shall be made by the employee to seek postponement of jury
service to a non-work period (Summer).
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ARTICLE V
GRIEVANCE PROCEDURE
;:...
Definition
v
As used in this article, the following terms shall have the meaning set forth below.
1. An employee shall mean any of the School District employees covered hereunder.
Grievance shall mean any grievance that is defined in Section 602 of the General
Municipal Law. Grievance shall mean any claimed violation, misrepresentation or
inequitable application of the existing laws, rules, procedures, regulations,
administrative orders or work rules of a government or a department or agency
thereof, which relate to or involve employee health or safety, physical facilities,
materials or equipment fu~nished to employees or supervision of employees;
provided however, that such term shall not include any matter involving an
employee's rate of compensation, retirement benefits, disciplinary proceeding, or
any rule or regulation having the force and effect of. law.
2.
3. The term, "aggrieved employ~ell, shall mean any employee complaining of a
grievance.
Grievance Proceedings
1. Stage 1.£ Anaggrieved employee may present his grievance to his immediate
supervisor and/or Unit Administrator. Discussion and resolution of grievances at
this stage shall be on an oral and informal basis. Any person to whom a grievance
is referred shan consider such grievance within fifteen (15) days after hearing
grievance. In the event the person who would hear the grievance is on vacation,
absent, or otherwise unavailable, his assistant may hear the grievance, if he has
an 'assistant. Otherwise, the grievance shall be heard within the fifteen (15) days
after the return to active service of such person.
Time Limits
a. Stage One. A Stage One grievance must be filed within ten (10) business
days after the aggrieved party knew, or should reasonable have known, of the
events or conditions upon which the grievance is based.
b. An aggrieved employee shall have five (5) business days from the day he/she
. received the decision of the preceding state to file or continue the grievance
to the next stage: e.g., aggrieved employee has five (5) days from his/her
receipt of the immediate supervisor's decision at Stage One to request
reconsideration by the Director of Staff Personnel under Stage Two.
.
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2. Sta~e 2. If an employee is of the opinion that his grievance has not been
satisfactorily resolved under 1. Stage 1. proceedings, he may apply to the Director
of Staff Personnel for a reconsideration of his grievance. The aggrieved employee
artd the person to whom he presented his grievance in Stage 1. shall each
separately submit a written statement setting forth the grievance and the facts
relating'thereto. A hearing shall be held by the Director of Staff Personnel Ifthe
aggrieved employee so requests.
The aggrieved employee may appear at such hearing with a representative. The
Director of Staff Personnel shall, within a reasonably prompt time, set a date for
such hearing and within thirty (30) days after such hearing or after the receipt of
the Notice of Grievance, if the hearing is not requested, render his/her decision.
Ifthe Director of Staff Personnel deems it necessary, he shall prescribe rules for
the conducting of a hearing on a grievance.
3. Stage 3. Superintendent's Formal Review
The Director of Staff Personnel willfurnish the Superintendent of Schools or his
designee with a written resume of the proceedings of Stage 2, indicating its
decision and his specific grievance and the reason supporting his decision. The
Superintendent of Schools or his designee will study the grievance presented.
This may involve conferences with the employee's representative. Following the
study, the Superintendent of Schools or his designee willrender his decision to the
employee, no later than ten (10) school days following written receipt of said
grievance as out-lined in Stage 2.
4. Stage 4. Final and Binding Arbitration
If the grievance is not resolved at Stage Three, CSEA may within five (5) working
days after receiving the decision at Stage Three, submit the grievance to
arbitration by filing a Demand for Arbitration with the American Arbitration
Association ("AAA"). A copy of such request shall be forwarded to the
Superintendent of Schools'.
a. Upon receipt of the names of the proposed arbitrators, the parties shall strike
,
names from the list in accordance with the selection procedures of AAA.
b. The arbitrator's decision will be in writing and will set forth their findings,
reasonings, and conclusions on the issues submitted and shall be final and
binding on both parties. The arbitrator will be without power or authority to
make a decision which requires the commission of an act prohibited by law of
which is violative of the terms of this Agreement. The arbitrator shall have no
power to alter, add to, or detract from the provisions of this Agreement. The
arbitrator's jurisdiction shall be limited to those issues submitted pursuant to
the pre-arbitration grievance procedures set forth herein.
- 9-
c. The cost of the service of the arbitrator shall be borne equally by the School
Board and CSEA. The party requesting a stenographic record shall pay the
cost thereof. A"
d. The election to submit a grievance to arbitration shall automatically be a
waiver of all other remedies or forums which otherwise could be available.
t-
C. General
1. None of the foregoing is to be construed to imply that the employee gives up any
rights as defined in the Consolidated Education Law, CivilService Law, New York
State Employees' Retirement Law or Regulations of the Commissioner of
Education.
2.
It is recommended, however, that all stages of these grievance procedures be
used prior to the filingof any Civilor Criminal proceedings.
Employees who are designated or elected for the purpose of adjusting grievances
shall be permitted a reasonable amount of time without loss of pay to meet and
confer with District officials on problems arising in the interpretation of the pro-
visions of this Agreement.
D.
Allemployees shall be formally evaluated by a DistrictAdministrator, Department
Chairperson or Supervisor, on an annual basis. Each employee shall be provided
an opportunity to review and respond in writing to each formal written evaluation
and any such response from the employee shall be attached to the evaluation and
included in the employee's personnel file.
Allemployees covered by this Agreement shall be entitled to the rights provided under
Section 75 of the Civil Service Law after one year of continuous employment with the
District.
3.
~
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ARTICLE VI
TERM OF AGREEMENT
.4
This Agreement shall remain in full force and effect from July 1, 2001 to June 30, 2004.
Except as is otherwise specifically provided in Article II, Paragraph 8, this Agreement will
continue in effect from year to year, after June 30, 2001, unless the Board is notified by the
Association of its desire to terminate, amend or modify such Agreement by the February 15
preceding the expiration date.
Executed at Amsterdam, New York this 20th day of March 2002.
~'
FOR THE ASSOCIATION
.,..
..
.
onald E. Limoncelli
Superintendent of Schools
Michael Campon
Association Negotiator
..11..,
('
-
CSElt
Local 1000, AFSCME, AFL-CIO
143 Washinglon Ave.. Albany, NY 12210
Danny Donohue, President
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